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0. Preamble

(1) Basis

This code of ethics (hereinafter the "Code") is based
on the Act of 1 March 2000 establishing an Institute
of Company Lawyers (hereinafter the "IBJ-IJE Act").

The Code emphasises the specific status of company
lawyers and their role for their employer. It
underscores the respect for the fundamental values
of the
independence, loyalty,

profession, including: intellectual
competence and

confidentiality.

It aims to formulate the ethical standards of the
profession so as to ensure its integrity.

The Code has the force of law for company lawyers
as from their admission or readmission to the
Institute.

(3) Societal role

The company lawyer profession is recognised by law
because of its specific nature and its public interest
for the legal certainty of employers and for the
economic public order. Company lawyers thus fulfil
an eminently societal role for the benefit of business
and the rule of law.

They pursue fair relations between their employer
and its stakeholders and endeavour to prevent
disputes or to resolve them amicably.

(2) Company lawyer-employer relationship

Company lawyers work in a corporate environment.
They contribute to the achievement of their
employer's objectives, while being the independent
gatekeepers of the rule of law for their employer.

Company lawyers evaluate risks and opportunities.
They proactively contribute to their employer's
compliance with the law and to securing its legal
position. They are a legal compass and an
independent and expert confidant for their
employer.

Company lawyers are the privileged contacts of the
other legal professions.

(4) Definitions

Undefined terms have the meaning assigned to them
by the IBJ-IJE Act or the bylaws.

The term “employer” of company lawyers means:

- the business, the business federation or the
institution with legal personality that employs
them or that is their principal, as well as the
businesses or institutions affiliated with that
business or institution,

- for whose benefit those company lawyers
provide legal assistance within the meaning of
the IBJ-IJE Act.



Article 1 | Company lawyers’ duties

1.1.

1.2.

1.3.

1.4.

1.5.

1.6.

Respect for the fundamental values of the profession
Company lawyers respect the fundamental values of the profession, including:

- intellectual independence, regardless of their contractual relationship with their
employer;

- loyalty to their employer and respect for the rule of law;

- competence and expertise, guaranteed inter alia by their continuous education;

- confidentiality, the cornerstone of the trust they enjoy on account of their position.

Intellectual independence

Company lawyers exercise their profession in full intellectual independence. They act with
complete intellectual objectivity and integrity, regardless of the circumstances or influences to
which they might be subject and regardless of any personal interest.

Loyalty to the employer and respect for the rule of law
Company lawyers loyally and in good faith defend the interests of their employer.

They recognise the importance of the law and of the rule of law. They encourage respect for
the same by their employer and in their employer’s relationships with its stakeholders.

Competence and expertise - Education

The objectivity and quality of the company lawyers’ work require a thorough knowledge of the
law, their employer and its sector. Accordingly, they undertake to continuously acquire, perfect
and update such knowledge as well as the skills required for the exercise of the profession.

They undertake:

(a) to attend the training courses focusing on the profession as required by the Institute,
including the ethics courses, and
(b)  in general, to engage in continuous education,

in accordance with the Institute's regulations.
Confidentiality

Company lawyers respect the legal and deontological confidentiality in accordance with
Articles 3 and 4.

Exercise of the profession

In their legal guidance, company lawyers identify and evaluate risks and opportunities. They
develop proposals that enable their employer to act within the boundaries of the law. They
raise management and staff awareness of the legal environment in which they are operating.

They communicate in a clear language and make sure that their advice and other
communications are well understood.

They exercise their profession with insight, commitment and caution. They are proactive,
available, willing to listen and empathetic. They pursue efficiency. They act decisively when
they deem it necessary.



1.7.

1.8.

1.9.

1.10.

1.11.

1.12.

They always act in accordance with the honour and dignity of their profession and refrain from
any act or conduct that might damage the same.

Long term and fairness

Company lawyers keep the long term in mind and prefer methods and solutions that can stand
the test of time. They pursue fairness in their professional relationships and in the
relationships between their employer and its stakeholders.

Amicable resolution of disputes

If their employer risks becoming involved in a dispute, and if circumstances allow, company
lawyers try to get the parties to negotiate. They promote mediation and other forms of
amicable dispute resolution. If they consider an amicable resolution of a dispute to be possible
and desirable, they advise their employer to pursue it.

They advise their employer against any manifestly delaying or abusive procedural action, and
never engage in such action on their own initiative.

Combination with other positions

Company lawyers who are members of their employer's governing body are entitled to take
part in the decision-making on the basis of advice given by them, provided they announce
from the outset of the deliberation on that matter, and cause to be recorded, that they are no
longer acting as company lawyers, and except for the following paragraph.

In each of the following cases, they designate another company lawyer or an attorney of their
employer to produce the advice:

- they have sole decision-making power, or they have the power to prevent the decision;
- the advice concerns their individual capacity as a member of the governing body;

- the advice concerns the status of a member of the governing body in general;

- they cannot guarantee their intellectual independence in the matter at issue.

This Article 1.9 applies mutatis mutandis to company lawyers holding another additional
position with their employer.

Prevention of conflicts of interests

Company lawyers having an interest of any kind in a matter that differs from their employer’s
interest inform their employer thereof, and transfer the matter to another company lawyer or
an attorney to be designated by their employer.

When company lawyers perceive that an internal contact has an interest of any kind that
differs from their employer's interest, they take the steps they deem necessary to defend the
employer's interest.

Compliance with professional rules

By becoming members of the Institute, company lawyers declare that they endorse and will
comply with the IBJ-1JE Act and the disciplinary regulations, as well as the bylaws and the
other regulations and decisions of the Institute's bodies, including the Code.

Relationship with the Institute

Company lawyers can at any time submit written questions to the president of the Institute
about the interpretation or application of the professional rules or about confidentiality.



Company lawyers immediately inform the president of the Institute in writing of the initiation
of any court or administrative proceedings against them that is related to their profession or
based on facts that might affect the honour or the dignity of the profession.

Company lawyers immediately notify the Institute in writing:

(a) of any change or new element that might affect their capacity as company lawyers or
that concerns their personal or professional contact details or their professional
activities;

(b)  of any useful information requested by the Institute within the exercise of its powers.

Company lawyers make sure that their annual membership fee determined by the general
meeting is paid in time.

Article 2 | Use of the protected title of “bedrijfsjurist” or “juriste d’entreprise”

The titles "bedrijfsjurist" and "juriste d'entreprise" are reserved for the persons referred to in Article
6 of the IBJ-IJE Act.

Company lawyers use their title whenever they provide advice or perform any other action in their
capacity as company lawyers. By using it, they identify themselves as “bedrijfsjurist” or “juriste
d’entreprise” in their relationship with third parties.

However, they refrain from using such title outside their professional activities as company lawyers,
in particular for actions belonging to their private life or to other professional activities.

They identify themselves as company lawyers as from their first professional contact in that capacity
with any person.

If they combine their capacity as company lawyers with another professional activity, they make sure
that their contacts know at all times in which capacity they are acting.

Article 3 | Legal confidentiality of advice

3.1. Legal confidentiality

In accordance with Article 5 of the IBJ-IJE Act, advice given by company lawyers in the
performance of their office as legal counsel for the benefit of:

- their employer, or
- a member of the business federation that employs them,

is confidential.
3.2. Internal communication

Company lawyers address their advice only to the person or persons who requested it or who
need it in their position.



3.3.

3.4.

3.5.

External communication

Company lawyers do not communicate their advice externally, i.e. outside the circle described
in Article 3.1, except if its confidentiality is preserved by operation of the addressee's
professional status.

Additional measures

Company lawyers take additional appropriate measures to guarantee the confidentiality of
their advice. The recommendations published by the Institute serve as their guidance.

Company lawyers endeavour to ensure that the abovementioned restrictions on distribution
are respected by the addressees of their advice.

Impairment of confidentiality
If the confidentiality of their advice is compromised, company lawyers:

(a) immediately inform the Institute; and
(b)  defend the confidentiality of their advice, inter alia by refusing any disclosure thereof.

Article 4 | Deontological confidentiality of information other than advice

This Article covers non-public information that does not constitute advice.

4.1.

4.2.

4.3,

Confidentiality of information received from the employer

Company lawyers respect the confidentiality of all information that is communicated to them
under such condition or on account of their capacity by their employer or by a member of the
business federation that employs them. This obligation applies throughout the term of their
professional relationship with their employer as well as after its termination.

Internally, they communicate such information only to the person or persons who need it in
their position.

They do not communicate such information externally, except if its confidentiality is preserved
by operation of the addressee's professional status or under the first paragraph of Article 4.2.

Company lawyers endeavour to ensure that the abovementioned restrictions on distribution
are respected by the persons to whom they communicate the information.

Confidentiality among company lawyers

Information exchanged among company lawyers from different employers is confidential,
barring a prior written unilateral waiver or agreement to the contrary. Company lawyers take
appropriate measures to ensure that the confidentiality of information so received is respected
by their employer.

Company lawyers from the same employer may share information among themselves, without
the information losing its confidentiality as a result.

Confidentiality with other professions

Information exchanged between a company lawyer and an external person exercising another
profession, whether regulated or not, is not confidential, except by operation of:



(a) the addressee's professional status; or

(b)  agenerally binding agreement between the Institute and the profession exercised by
that person; or

(c) anindividual agreement between the company lawyer and that person.

The Institute gives its members prior notice of the conclusion of any agreement referred to in

(b).

Article 5 | Relationships among company lawyers

5.1.

5.2.

5.3.

General provisions
Company lawyers display professional courtesy to one another.

They encourage contacts and exchanges of knowledge and experience among company
lawyers.

If they believe that another company lawyer is in breach of ethics, they advise him or her in
writing or orally in confidence before taking any other action. If circumstances allow, they
preferably pursue an amicable solution. They may inter alia propose conciliation by a third
company lawyer.

Before initiating court proceedings in their own name against another company lawyer in that
capacity, they consult, where applicable, the company lawyer in charge of their employer’s
legal department and, in any case, the president of the Institute.

Company lawyers from the same employer

Company lawyers from the same employer show mutual professional solidarity. They avoid
individualistic behaviour and encourage mutual consultation, access to each other's files and
their interchangeability.

Senior company lawyers actively guide the professional development of juniors.
Company lawyers in charge of their employer's legal department
Company lawyers in charge of their employer's legal department:

- take care of the organisation of the department: they try to attract the required skills
and resources, allocate tasks, and structure internal reporting;

- assume responsibility for their department towards their employer;

- lead, support and protect their company lawyers;

- ensure the consistency of their department's positions, while preserving the intellectual
independence of each of their company lawyers;

- demonstrate objectivity and fairness in the recruitment, assignment, compensation,
evaluation, development and promotion of their company lawyers;

- disseminate the ethics among their company lawyers and monitor compliance;

- make sure that their company lawyers meet their educational obligations; and

- make sure that appropriate measures are taken to guarantee the confidentiality of
advice.



Article 6 | Relationships with the other legal professions and with the media

6.1.

6.2.

6.3.

6.4.

6.5.

6.6.

General provision

Company lawyers deal in a courteous and respectful manner with any person exercising any
other legal profession, whether regulated or not.

Employer's attorneys

Company lawyers regard their employer's attorneys as partners. They realise that their
cooperation with mutual respect for the specific characteristics of each profession best serves
their employer’s interests of and the rule of law. It is therefore highly recommended that the
choice of attorneys belong to them.

They build a relationship of trust with them. They consult them thoughtfully and timely. They
agree the terms of their cooperation with them, preferably in advance.

Notaries

Article 6.2 applies mutatis mutandis to company lawyers' relationships with notaries.
Bailiffs

Article 6.2 applies mutatis mutandis to company lawyers' relationships with bailiffs.
Judiciary

Company lawyers have the utmost respect for the judiciary as an independent pillar of the rule
of law. They assess court rulings with respect and nuance.

Media

Company lawyers recognise the essential role of a free and independent press for the rule of
law. They communicate with respect and nuance in the media, including on social networks.

Article 7 | Effective date - Violations

7.1.

7.2.

Effective date
The Code is effective as from 1 March 2025, replacing the previous code.
Violations

Any violation of the Code constitutes a breach of ethics that is liable to disciplinary
proceedings.

Conduct prior to the effective date of the Code will be assessed in accordance with the code
applying at the time.



